Job Description
Hus School Encampment Summer Staff

Summer 2011

The Board of Trustees of the Hus Encampment is pleased to announce two resident staff openings for the Summer of 2011.  Individuals applying for the positions should have attained the age of 21 years by the end of May 2011.  The period of service for the advertised positions shall be from Friday June 3, 2011 until Saturday July 16, 2011.  The Summer Staff persons will both serve to facilitate the camping program and participate in their own leadership training throughout the service period.  Prior to the June 3 date, those chosen are required to complete certification for low ropes courses and archery, such certification to be arranged and paid by the Board of Trustees.  A detailed job description follows.

Who: 
1) Applicants shall have attained 21 years of age prior to June 1, 2011.

2) Applicants must demonstrate a sincere devotion to Jesus Christ as well as a heart for service

3) Applicants must be willing and able to reside on site for the period advertised

4) Applicants shall submit to background screenings and participate in Abuse Recognition Training. 

5) Applicants must be able to lift and carry heavy loads and be in a state of general physical and emotional fitness

Summer Staff will report directly to the Camp Caretakers and work in conjunction with each week’s Directors to facilitate the needs of each camp.  The Educational and Spiritual component for the Summer Staff will be overseen by the Chairperson of the Board of Trustees.  Evaluation of the Summer Staff will be a joint effort of those individuals.

Duties Prior to Alpha 2011

1) Gaining certification for leading campers and counselors through the ropes course and in archery, prior to June 1, 2011.

2) The week beginning June 3, 2011 will include orientation and working as part of the team which prepares the camp for summer use, including a deep cleaning of the buildings and premises.

3) Participate in training to be able to operate the camp’s technological equipment to include, but not be limited to, computers, projectors, sound equipment, duplicators, and copiers.

Duties During Summer Camps: 
1) Assist Directors with camper check-in

2) Meet with each week’s Directors prior to each camp, and meet with an appointed Director daily to coordinate service.  When in doubt of responsibility, the Staff shall seek direction from the Camp Caretakers.
3) Run Ropes Course and Archery as needed by each camp

4) Oversee campers in the kitchen and during the Counseling Staff’s daily meeting

5) Assist Directors in procuring/setting up facility related items (eg: cinder blocks, boards, firewood for campfire; chairs, waterhoses for water games)

6) Create Power Point slides for Music, Keep the CCLI/VI log up to date, operate Power Point and sound equipment

7) Take daily photos and upload them to a password protected website on a daily basis, checking to ensure parental permissions for uploading camper images (Also, print and deliver at mail-call any parental e-mail messages that arrive for campers)

8) Assist Directors with camper check-out
9) Perform a walk-through inspection after Camp Cleanup, prior to Director departure, to ensure the facilities are in order.

10) Assist the Caretakers in preparing the camp for the next incoming camp.

11) Other Duties as assigned

Remuneration:


The Summer Staff positions are not deemed “employee” positions.  Staff successfully completing the summer’s program will receive an honorarium of $1,000 in consideration of their devotion and service.  During the time of their residence, they will also receive their lodging and meals.  They should also expect to receive leadership training and experience, as well as guidance in furthering their personal Spiritual life.  Staff not fulfilling the requirements shall forfeit these hopes, both monetary and otherwise.

Application deadline: April 1, 2011
Inquiries may be made to:

Rev. Whitney Amos

Chair, Hus Board of Trustees

(254)913-5757

Chatney@aol.com


